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At the outset. Dean Research welcomed the members
Chancellor for her mtroductory  remarks,. Honble v,
quality research needs (o be promoted
impressed  upon concerned  [eads of Depris
Assessment Commitiees (RPAC). De
Research Studies should be held o
submission of RPAC 15 10 be  considered
Supervisor/Deptt. is bound o complete
period (pertodically ) Besides,
expert shall be wnwvited tor advi
Pages ol synopsis instead of one pige so tha the
15 10 be anderstand and £rsp by Boarg members
[hereatier. the Dean Research mtroduced the g

[tem

No.Ol Perusal of the action talken report on the re

oS o\ﬂ!b
(O wre
U \ e
ng, TYOF % g 53rmrg,_sRINAGAR

he meetjp, h

. g of Board of Researc . vhe
dies held on 13-11-2023 at 11:00 B
' Ministration Block, University Cam
Srinagar,

Prof. :Nilofer Khan
Vice-Chanceffo,

Prof. Faroog 1. Masood;
‘Dean Acadpm,, Uffarrs
Prof. Irshad A Ny, choo
Dean Research;

(In the (it

Prof. Nazir Afimad Nuzir
Dean, Schoof of Business s udies

Dr. Nisar Afimad vy
Registrar
Iead Deptt. of Commerce:

IHead, Deptt qf"_i.-'mmgcm'm Studues;

Iead Deptt of Leonomcs:
Director, South Campus
Drrector, Nortl; Campus

Co-ordinator, Tounsm, 4, osprtality ¢/ Lesure Studies

and requested Hon ble Vige-
tee-Chancellor desired thar the
among the schools i he Liversiy and
that meetings of Researely Progress
partmental Rescareh Commuttees and Boar ol
Ve and so that the scholars do o sutter Fiul
vaeantoseat trom (he
and conducr the RPAC
where inlcrdiwlplln.u'_\_ resear
cem the concerne BORS

\llpl._'r\lxul'
s> wathm the restdengy
chons mmohved, subject
Lurthe there shyl) ATCR R

mtention of (e rescirch o he scholyy

genda ol the BORY for diseu sion

solutions

adopted by thye ]
Business Studies meeting held on 22-02-2023. ! = e

Action tihen report on

Studies held on 22-02-2023, sy Perused.

he minutes of () last meeting RORS Busig
> USs
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Item
No.0}

Item
No.04

No. 02 Confirmation of Minute

S ."\'lll‘lli"‘“'i
held on 22-02-2023,

Resolved th
held on 22-

ot sines
* OT the last meceting of the BORS in BU

at the minge

Studies
2-2023, be

‘ ‘ s BUSINESS
S of the last meeting of the BORS in |
confirmeq,

Consideration of the

dates listed i
< dates

Brant of registration in fvour of the candi nes on whele-
Annexure A, B & C for Pursuit of Integrated Ph.D/h. D l""""‘r;"m,.t.mln against
tme/part-time basis g detailed in (he respective annexures of (Iw:(a dies:-

. = ) St e . -

each candidate, in (he following disciplines of the School of Business !
A) Management Studies

B) Commerce
C) Economics

the
: _ : ¢ C ol Departments i

Resolved that the candidates enlisted in annexures A. B & C ";' D)':II'! D programme
School of Business Studies be registered for pursuit of Integrated Ph.D'Ph '
on w

S we
: : . ¥ . o diaais ainst cach i 1l
hole-time/part-time basis on the conditions (il any) indicated agains

remarks column of the respective annexure.

. lice-Chancellor i aving

Ratification of the action taken by the llon'ble Vice-Chancellor in h s
o 3 S : i s .l)

authorized grant of recognition of four teachers (o act as supervisors to guide Ph

research scholars in the discipline of Management Studies and Mathemuaties (Nortl
Campus).

Resolved that the action taken by the Hon'ble Vice-Chancellor

i having anthonzed
recognition of following four teachers to act as SUPER isOrs o

cutde Ph D rescarch
scholars in the discipline shown against each be ratified:-
3. No.

Name of the teacher

1. Dr. Vigar u Nisa,
Assistant Professor
Management Studies

Duapline
Management Studies

North Campus, University of Kashnir
Dr Maleeha Gul

Assitant Professor

Management Studies

1+

NMangeement Studies

North Campus, University of Kashir

s

Dr. Ambreen Khursheed Wani

Management Studies
Assistant Protessor
Management Stadies

Notth Campas, University of Kashnnr

Dro Waseem Jeelani Bakshi Computer Ncienges
Assistant Protessor
Computer Scrence & Lngineering

North Campus, University of Kashmie

The mecting termmated wWith avote of thanks 1o the Chur




e meeting Crmimae With 4\ e

of thanks 10 the Chair.

Sd'-

-arch
Dean Researc

UNIVERSITY OF KASHMIR, SRINAGAR. ol 3
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No: F (BOU {Bustness Studies) A0/ 23
Dated: iDa:emﬁer/ 1%, 2023

= Copy

of the minutes approved by the
>t for information and

=y — B U

particulars of the o

andidates considered fo
conditions il any given in the remarks colum
forwarded to the office of undersigned for rec

. S l'rr
Vice-Chancellor forwarded to Head. Deptt N
necessary action. Copy of the statement ﬂmlﬂrrﬂ:h;
roregistration is enclosed. After fulfillment o

n. following documents of the scholars may please be
koning of the registration of the scholars:-

| loimng report allowed by the Head ' Direcror atier parment of adnission fee as per et strugcture in
vogue ai the me ofjoiming by the scholar

2 Feevouchers in vriginal

3 Afdavn duly sworn in betore 1*

clss judicial NMagistrate 1o the eftect thal the scholar s not
PILperminsion and leave sanction order frem parcat Depn
ad putting i residency period (in LR I el s BRETERIC

Lument required tor the purpose

working inoany Govt s Sem Govt De
g research programme
8 Ay other do

o
i

sl ar

la

Assiyant Reeiirar
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Annexure - @

Name of the b
Of the Soholar ‘Name “f.'flf.\lii'”\'" =
"oy Ny Alinad
| AMean
Integeated 'y
Whole-time

\ Reg No 2010750224 (9

I Sabiy Mty

Assistung Provess o

E

|
|
]
|

|
1
| \
l |
1
l 4 t“‘hl Qavoom
i l Ltepruted 'i
\ [ W holetine
I| Wep S 339000 2004
|

Dr Khalid Ashral
Chist
Assistant Prolessor

Proposed dupic of Keseanh

Green Human Resouree IManagement
Practices und Organzational
Sustaunability i Seleet Indian
Compunies: Explonng the Mediatng
Role of Employee Green Behavios

Capital Strueture Decisions and
Larnimgs Transpareney of Indian
Firms: Exploring the Tnteractional
Role of Interest Rate Deregulution
reforms

' ("_:Ew_itu! Structure Decision and

(Depart ment: (ommerce

Approved Topue of Kesearch pemurf;

Jf
Green Human Bdsource I
Manugement I’:.:}‘licm and

Organizational SUstaimability in ]
Select Indiun Companies: . [
Lxploring the Mediating Role of |
Imployee Green Behavior

{0 p;{: modified

Larnings Transparcncy of Indian
Firms: Exploring the Interactional
Role of Tnterest Rawe Deregulation
reforms

Prof, Khurshid
Ahmad Bhan

Mohammad lshag
Sheikh

| Integrated ')
| | Whiole-tune

\ | Ree N 02100

|

03

ERIE]

Short and Long Term Performance off
Indian Primary Capital Market: An
Empirical Analysis

Performance of Indic: Primary | Topic modified -4

Analysis

i
|
Capital Market: An 1 apirical :I |
J
|
|
|
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|

01 | Maheens Mushtay 1 Prof Nazir Ahmad
| inbegrated P Narir

LA B le e

| Wer o JTAMELNWLD0ND

\

Eaploring the Mediating Role of
Emiplovee Voice Behaviour Between
Despotie Leadership and Baployee
Engagement: A Comparative
Analysis in Service Scetor

Emplovee Voice Behaviour |
Between Despotic Leadership and |
Employee Engagement: A '
Comparative Analysis in Service
Sector

[xploring the Mediating Role of |

\ ‘I
-. _‘
| |
|
\ \
\ |
L\ \ \
Ty - = n - — - —rr— -
05. | Lubna Afzal Prof. Mohi-ud-in | Corporate Sustainability Reporting | Corporate Sustainability Reporting | Topic modified
I' bntegeated PhD Sangmi Disclosures and Firm Performance: Disclosures and Financial ;
H‘ \\\r\“ﬂc'mm Evidence from India Performance: Evidence from India
\ b Bree M 2ROKIK-NW 2008
\ 1 H I
! !
1 \ |
\
(T |
\ \
Il \ I
\ ~.
MR e — e —= = e
H'UIaf'\iiifaﬁ‘ﬁ;.\;ld Mir | Prof Rhursheed Value Relevance of Accounting Value Refevance of Accounting 1!.1"\'3 "
\ luteprated PhD Ahmad Bhat \nformation in Indian Stock Marker: | Informauon in ln_(iym Stock | lfi JC‘:':{“ ¢
\ Wnoledime An Empineal Analysis Muarket: An Empirical Analysis \ cheched.
\ | Reg No 25363102009

| Th—




_Studies in Busine
Committe

Item
No.01
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VNIV sy s
T ERSITY O g9 iR, SRINAGAR.

O g
ﬂtce of the Dean, Research

i N;iilllIt(.‘ ( L '
'S l) L] % !

58 Studies held on 22-02-2023 at 11:00 A.M in the

¢ Room )
of the Old Administration Block, University Campus.
Srinagar.
Progont -
L Prof Nilofer Khan (In the Chair)

1 'u‘cw(‘ﬁaru'vﬁhr
2. @Prof Tarooq 2. Masoodi
Dean Academrc 4 ffans
3. Prof Irshad A. Nawrchoo
‘Dean Rescarch

4. @rof Nazir Alimad Nazir
Dean, School of Business Studies

5. Dr. Nisar Ahmad Mir
Registrar o
\y.‘?ﬁ’ad: Deptt. of Commerce;

7. Head, Deptt. of Management Studies;

8. IHead, Deprt. of Economics;
9. Co-ordinator, Tounsm, Jlospitality ¢ Leisure Studies

Al the outset. Dean Rescarch welcomed the members and requested Hon’ble Vice-
Chancellor for her introductory remarks. Hon'ble Vice-Chancellor desired that the
quality research needs 1o be promoted among the schools in the University and
impressed upon concerned Heads of Depus. that meetings of Research Progress

Assessment Committees (RPAC). Departmental Research Committees and Board of

Research Studies should be held on time and so that the scholars do not sufTer, besides
Hon'ble Vice-Chancellor desired that the topics of scholars should be discussed
thoroughly in Departmental Rescarch Committee (DRC) and pre-BORS meetings and
inputs from the subject eaperts in the arca of research should be sought in whatever
manner possible to mike the research need based.

The Dean Research provided a briel summary ol the progress and initiatives undertaken
in the university recently 1o improve the sponsored and academic research in the
University. '!'here.zll'lcr. the Dean Research inupduced the agenda of the BORS for
discussion. '

Perusal of the action taken report on the resolutions adopted by the BORS in
Business Studies meeting held on 03-11-2021.

Action taken report on the minutes ol the last meeting of BORS in Business
Studies held on 03-11-2021, was perused. ‘

Page 1 of' 2
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Nu. (2 ¢ on il‘mutul or
Iluhl Miny(e |
i N i ' | 'I
| L) i ( the s mecting of (he BORS in Business Studics
l{t;sul\'e thay the Minyy I
v o (S ' ) : i ’ i ! i ‘
i 03?‘1 i t N TI the last meeting of the BORS in Business Studies
<l he Lunlu'mctl.
Cong;j i
-0n tlunmun for
0r pree iti .
‘“sc“]""v " (.‘n"mm-'::ituL’.mhun a8 puide (o supervise Ph,D scholars in the
nf(?ummcrc.,:_ L respeet of . ARt Miisaping Andinas Prafistons Deph
Resolvu

N, - Assistant i‘rol'cssor.-Dcpn. of-Commerce be
0 stipervise Ph.D scholars in the discipline of
Item

No.04 (.‘onsi(lcm(ion of the

Erant of repig,
Annuxure A& B ror e
lime/pnrl-linw b
qach Candidate,

ation in favour of the candidates listed in
Pursuit of Integrated Ph.D/PL, D programmes on whole-
ASIS as detaileq jy, the respective anne

xures of the agenda against
t the following disciplines of the

School of Business Stidics:-
A) Management Studies

Resolved thag the candida
of Business Studies be e
whole-limefparl-lime

remarks column of the

B) Economics

tes enlisted in annexures A & B of Departments in the School

gistered for pursuit of Integrated Ph.D/Ph.D programme on
basis on the conditions (il any) indicated against each in the
respective annexare.

The meeting terminated with a vote of thanks to the Chair.

Sd/-

Dean Research
Sd/- .
Vice-Chancellor

34
t,-r‘f“’&

UNVERSITY OF KASHMIR, SRINAGAR,
4.

OFFICE OF THE DEAN RESEARCH
No: T ((BORS Business $1 udies) X'U/23
Vated: March /4 , 2023
(50 Peay-DHYe §- (BHIY
~ Copy of the nppﬁwcd minutes alongwith state

ment of particulars of the
candidates forwarded (o the Dean Se

hool of Business Studies for necessary
action. . \

“Search)

(
Tlkdise ‘{Mﬁﬂ;”’
~ C/’
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NI1vg tment of commerce

RSiTty
O F HMI R
Hazratpa), Srinagar _I‘Icgf)xooss

NAAC Accredited Grade ‘A+’
No

Dated _D}_—;B:S-——):;—"

Dr.Parvaiz Ahmad Shah,
Department of Commerce,

University of Kashmir,
Srinagar.

Subject: - Pre-BORS in Commerce

Dear Sir,

The Dean, School of Business Studies has scheduled a Pre-BORS on 3™ March 2023
at 10:30 am in his office chamber. As such being Coordinat

or Research Activities of
the Department you are nominated as member of the committee. You are therefore,

requested to kindly make it convenient to attend the meeting as scheduled.

Yours sincerely,




du 0
i (@ uok € rom
bt

Department of Commerce

UNITVERSITY OF KASHMIR
Hazratbal, Srinagar - 190006
NAAC Accredited Grade 'A+'

wew . yok . edu. in

Dated oD ""3-';9"2’"

Prof Mushtaq Ahmad Bhat
Department of Commerce,

$ University of Kashmir,
/ Srinagar.

Subject: - Pre-BORS in Commerce

Dear Sir,_

The Dean, School of Business Studies has scheduled a Pre-BORS on 3™ March 2023

at 10:30 am in his office chamber. As such being senior member of the Department
you are nominated as member of the committee. You a

re therefore, requested to kindly
make it convenient to attend the meeting as scheduled.

Yours sincerely,

He}l

epartment
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%ﬂ%&ﬂmm SRINAGAR.
Qffice of the Dean, Research

Minute .
Studies in B S of the mecting of Board of Research

usiness Studies held on 03-11-2021 at 11:00 A.M in

0om of the Qld Administration Block, University

Campus, Srinagar
Pregont

1. ®rof. Talat Afimad _
‘T”’I'C.'.L’- Cﬁa”l'ﬂm”‘ (Ir! tﬁi’ Cﬁﬂlf)

2. @rof. Faroog A. Masoodi
Dean Acadenc Affuirs

—

Prof !n-Fud 4. Nawehoo
Dean Research

4. Prof Nazir Ahmad Nazir
Dean, School of Business Studies

S, Dr. Nisar Afimad Mir
Registrar

6. Head, Deptt. of Commerce;
7. Head, Deptt. of Management Studies;

8 Or. Javard Igbal ‘Khan, Assistant Prof ussor,
Nomnee of Head, Deput. of ‘Economucs,

At the outsel. the Dean Research welcomed the Chairman and members of the meeting,
The Hon'ble Vice-Chancellor was requested by the Dean Research for his introductory
remarks. The Vice-Chancellor desired that the faculty may generate resources
through extramurally funded projects and efforts should be made to pursue such
research themes that huve direct relevance to the society. The Vice-Chancellor
further desired that BORS meetines should be held regularly after every six
months so that the scholars do not «.1 * lor want of registration on time.

After the remarks of the Hon'ble V..e-Chancellor agenda items were taken up
for discussion.

No.01 Perusal of the action taken report on the resolutions adopted by the BORS in

Business Studies meeting held on 07-12-2019,

Action taken report on the minutes of the last meeting of BORS in Business
Studies held on 07-12-2019, was perused. -

Page 10f3

.




Item ki
; Grudic
- i - _-““_’55 .
No. 02 c‘"“"'“‘}lliuu of minutes of the Iast meeting of the BORS 10 He
held on 17-12-2019,
. ee Srudies
, M6 ) . A usSIness Stu
Resolved that the minutes of the last meeting of the BORS 10 B

held on 07-12-2019, be confirmed.

Item

No.03 Consideration of allotment of Dr. Rali Ahmad Khan 10 act 4
respect of Peerzada Shamsul Irfan, Ph. D scholar. -

s co-supcrvisor in

- : 5 ‘ — i Cd hy the
Resolved that the case of Mr. Peerzada Shamsul Irfan b!.-.. n..-Lmﬂ;!::w elevant
Dean School of Business Studies and recommend the case 10 light o
statutes.

Item ;
No.04 Ratification of the action taken by the Vice-Chancellor in having authorized

Prof. Nazir Ahmad Nazir to work as supervisor of Ph.D scholar M. Younis

Ahmad Shah in place of Prof. Reyaz A. Rainaye, Department of Commerce.

Resolved that action taken by the Vice-Chancellor in having a.utlu)rizcd
Prof. Nazir Ahmad Nazir to act as supervisor of Ph.D scholar Mr. Younis Ahmad
Shah in place of Prol. Reyaz A. Rainaye, Department of Commerce, be ratified.

Item :

No.05 Consideration for recognition as puide/co-guide to supervise Ph.D scholars in
the discipline of [Economics in respect of Dr. Fayaz Ahmad Bhat, Assistant
Professor, Deptt. of llconamics, SAM Govt. Degree College Budgam.

Resolved that Dr. Fayaz Ahmad Bhat, Assistant Professor. Deptt. of Economics,
" SAM Govt. Degree Collepe Budpam be recognized as Co-supervisor to supervise

Ph.D scholars in the discipline ol Feonomies.
\/l‘l'cm
No.06 Consideration for recognition as puide to supervise I'hD scholars in the

discipline of Commerce in vespeet of Dy, Tanveer Ahmad Darzi, Assistant
Professor, DDE,

Resolved that Dr. Tanveer Ahmad Durzi, Assistant Professor, Dircctorate of

Distance Fducation, University of Kashmir be recognized us supervisor to
supervise 'h.D scholars in the discipline ol Commerce.

Page 2 of 3
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U . Fates listed in
._‘-\““'\\\\“\‘ 1\1“ Wi i BRI 13‘\\‘“““““ fn fay o ot the \‘{l“t‘l\‘l\lt.\ ll\t'l-\ﬂt‘
W e o MU S gt S Pl D programmes en Was
“m‘\\\lt\\uhl‘t\\‘ S LTI I TN respeetive annezures to the
Wixelpling UL LALLM TININN ARAINL vach candidate, in the
ST N e oy Rusinens Studiess
A Cotnge

1Y Feonomics
h ?\lam-\u\'mcm Ntndie
Revaly ) that the

Nhowt o AITINTI
Whele e

(Y

main

following
ny

vankdidates enliag

G amesares A to € of Departm
SSONIbes be 1w
At b

ents in the
temarky volun vl the

teteted tor puesiit of PhD programme on

IR o the conditions (IFany) indicated against each in the
Wespeelive i e,

Falile Wew

N Consideiitio

Vol allomiemt ot 1y Ralt Mmad Khan 1w act AS CO-SUPLRVISOT 10
PeSPeCt ol A Yowsar, My sehoda, Depu of Managemem Swudie
Resolved that 1y Ratt Alunad W)

M AR Yousat, P seholar,

ae be allowed 10 act a

S CO-SUPRIVISQT W
Depi of Management Studies.
The meeting terminated witlh a vore Ol thunks 1o the Chair,
4
S

Dean Research
Vice-Clianvelling
W\ IR

UNTVERSITY OF KASHMIR, SRINAGAR
b OFFIQE OF LHE DEN RESEARCH

N F (SORT-Funness Stadie) U/22

’ . SET - . :02
Dated: \!)t:mrrr);_ !

» L‘up‘y of the  mivnues approved by e \e-Clancellor forwarded to l‘n.d/ﬂ‘e?; of
' DAMAMAA LG 2o Tor nformation amd neeosary action. Copy of the
particwiars wb the vandidates comidered 1o

cotbitiony i any poven o the temanky oo

statement contaming
fors et to the wliice ot widersiyue

regntraties i enclosed, After (ulfiilment of the

i, fullosw g doeaments of the wholars mavy please be
Wl vechomg obthe vegitiation of the seholars:s
L o nopant abiomca by e Elad £ e ot Pav it of adimisaion fee as per fer sinucture @
NORIE TR W o omne by the schad g
T e voulegs U
3

AdaE ity s i betbee 1% class iadio il Magatiate to 1ke effeet that the wholar » pat
\\mknu; 1 .ll:l) Goavt e Govt Depit peiag ETTRTTRRTENS .k‘“t sanciion erder from parent Dept For

W reseatel proprasue and puatling moaesidengy peaed (in case & part-iime scholars)
A Any other dovuient regqaaned o e panisise




Annexure-p

AL vy
Sﬂf’fﬂn'.mr
O1. | Naidah Gq Dr. Sabiya
Ph.D Mufij

Whole-time

Assistant Professor
Reg. NO.S'?SZ-!-Ang-IDW

b
%Pmd‘oﬂf of research

X

Approved topic quurrﬁ

(By BORS)

Employee Pereeptions of job
Characteristics on organizational
commitment ip Banking sector: Testing
the mediating role of job satisfaction

Employee perceptions of job
commitment in Banking sector:

satisfaction

Characteristics on organizational

Testing the mediating role of job

f
f
F

Depar_tment: Commerce

Registration Section

| Remarks | S
|l BoRs) e
I . 3
| ; ;'._\;
I. I Objectives be re-logiey \/
! . Revival of registraton |
| : |
required from the i .

Effects of Psychological contract
breach on Employee voice behaviour:
Maderating Role of Personality traits
and Select Demographic variables

breach on Employee voice
behaviour: Moderating Role of
Personality traits and Select
Demographic variables

Effects of Psychological contract ||

|

02. | Sheikh Sajid | Frof Nazi——
Mohammad Ahmad Nazjr
Integrated M .Phil &

PLLD programme
JRE/MNETISET
Whole-time

Rep. No.20we-anc 202

03. | Muzaffar Ahmad Mir | Prof. Nazir
Integrated M.Phil & | Ahmad Nazir

Ph.D programme
Whole-time
Reg. No.stiancann

Influence of Workplace Incivility on
Employee Engagement: Moderating
role of Perceived Organisational
Politics

on Employee Engagement;
Moderating role of Perceived
Organisational Politics

Influence of Workplace Incivility! ]

|

a

-
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Aneer : cuerviee Quaality o 7 tevival of re Tt
swmeer Al Pl Myt It il sty Ouality ot linpiet of l. LTVIe # y on oy o Clratian )
TS A i 3 et i e |e=<]||||n'hll'~l' Cyetorner Satisbacton and required fram }‘.r-i-..-"“
" ' ' ] ‘ ARl
P'h b UHIRIILY. ittt i ol | Repurehase Tntension. Testing the nerction. an
Tt Bcredon Testinge e Moderting, s : : .
Whole e e Moderting Role of [ereeived |
R No b ass ) al Percetved Ve Value |
|
|
|
: . e —
05 Foziyn Faroeg Mol Naen Persomditg Traies and Happiness ot Warle | Personnlity I:.-u:_s and Happiness at —
Inteprated M.Phil & Altnad Nazh CEAWY Ll oy, aeademics: Warlk (IIIAW] I,mli:lgcs among
"D propraimme Annesahing the conrequences ol Tinkages on neademics: Assessing the
NET Onnizntional Citizenship Helnvionr consHjuelces of Ill["‘:‘-"cs_ on
Whole-time (OC1Y) Orpanizational Citizensinp Behaviour |
R No2sadpw- e (OC) i
06, | Tiwscel Alumad ok, Mushuig Relationship Marketing Practices and | Relationship Marketing Practices I. Topic modified. '1| v
Cimie At Bliat Customer Loyalty in Banking: and Customer Loyalty in Banking: | [l Registration numbec |
I 1 ] ] " N . " . " . . - .
ll'_‘l'l"l!;' ted M.Phil & Tnvestipating the Mediating, Role of Festing the Mediating Role of required. v
N;-‘I' REQRKImINE Switehing Costy Perecived Switching Costs | i
Whole time : |

Rep Moo Awaied | {

-



L_,iT‘.;:I\;xr 7-:r'l:ll; zef
Inteprarg Mol g

PhD P smme
JREM
Whole-tyme

Reg Mo tgasa. ane, 914

Thurrah

Inteorated M. Phil &

PhiD programme
MNET

Whaole-time
Reg Mo IERTAIC-201)

Mushtag Alimad

"H’dgl_:l:,—r_\hln:ll] =

Prol Nagy

Alinad Nazip

e Fhati Aol

Chinn

Astiitant Proafzsune

. feadership 4n
Influence of Authentic | nd
ychologicil ,‘._._-”.;.r'.hl[:‘ fof
Mediatng/ I Aoderating I ;;;-h:ﬂ'
Orpanizahonil Justice and 2%

Demapraplic Yariahles

Ty (0]
Double Texaton Treaties as T‘ (..lsl:ﬂéy
for Trade and Developments: A

of Indizn Treaties

(fence ol Authentie ’-""'d’-'f"-‘.li"n K
[nalluae "

jeal armnurshipy
B weholugical @t h'p.
"j‘]i l'l.rmr' and TAudierating u‘"i‘:g
Pt / oY ice
; Her:ml;f;rlmn-JI Justies ind
+ 1

Sefect Uf.’{llrlﬂliﬁpi'i‘- VFJIIH}JI%
ikl

Tmtion ey Catalyst for Trades
raliich A% d e o .

-i;ZdIJc-Juiermr:l1l: A Study an

[ndian Treatics :

Bhat

Integrated M.Phil &
Ph.D programme
MET

Whole-time

Rlen Mo 2R662-0C-201)

Peaf. Maohi-ud-
Din Sangmi

Tmpact of Supply Chain Ff;sl
Management on Compelitive )
Advantage: A Swdy of Select Indian
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Integrated M.Phil & | Clisti

Ph.D programme
NET
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Rep No.28394.PC-2013

&

Assistant rofessor

International Transfer Pricing
within Multinationals: A Study of
Indian MNCs

International Transfer Pricing within
Multinationals: A Study of Indian

MNCs

Impact of Perceived Customer

Huzina Sahal
Integrated M.Phil &
Ph.D programme
NET/SET
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Impact of Perceived Customer Value
on Behavioural Intentions in Health

Care Scctor of Jammu and Kashmir:
Testing the Mediating Effects of
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Value on Behavioural Intentions

Kashmir: Testing the Mediating
Effects of Corporate Image
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Integrated M.Phil &
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Umar Sadeeq
Integrated M.Phil &
Ph.D programme
IRFNET/SET
Whole-time

Reg. Na 1269-PGD-2015

Prol. Khursheed
Ahmad Butt

Impact of Heuristic Biases on
Investment Decision Malking in Indian
Stock Market: A

study of Investors in Jammu and
Kashmir

26. | Najeeb Ahmad
Bodha

Integrated M.Phil &
Ph.D programme
NET

Whole-time

Reg Ne.63600-ANG-2010

Prof. Khursheed
Ahmad Bult

Performance of Islamic and
Conventional Banks: A Cross Country

Analysis

[nvestment Decision Making in
Indian Stock Market: A
study of Investors in Jammu and

Kashmir
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Impact of Heuristic Biases on ‘F
|
|

Performance of [slamic and
Conventional Banks: A Cross

Country Analysis

Maternal Healthcare Financing

27. [ Nusrath Jan
Integrated M.Phil &
I'h.D programme
NET

Whole-time

Reg.No, 23841-1C-2008

Prof. Mohi-ud-
Din Sangmi

N

Schemes in Jammu & Kashmir: An
Empirical Assessmenl

Maternal Healthcare Financing if
Schemes in Jammu & Kashmir:  /f

An
Empirical Assessment
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Assistant Professor
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Aakib Ahmad Bhat
Integrated M.Phil &
Ph.D programme

Prof. Rivaz
Ahmad Rainaye

JIRF/NET
Whole-time
Reg.No.31083-1C-2011

Psychological Capital and its Influence
on Employee Creativity: Testing the
Mediating Role of Employee
Engagement

Psychological Capital and its = =
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Testing the Mediating Role of |
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Mohd Akib Khan
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IRFINET/SET
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Prof. Mohi-ud-
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Analyzing the impact of Converged
IFRS on Accrual Based Eamings
Management Activities ol Select
Indian companics

Accrual Based Eamings
Management Activities ol Select ¢
Indian companies -

Analyzing the impui «f 3“ .
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Integrated N.Phil &
Ph.D programme
IRF/NET
Whole-time

Reg No 27675 Nw-2012

Prof Mushtag
Almad Bhat

Examining the Impact of Perceived Impact of Perceived Jusgice of
Justice of Service Recovery on Revisit | Service Recovery on Revigy
Intentions in Hotel Industry of Jammu | Intentions in Hotel Industry of
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University of Kashmir, Srinagar

Office of the Dean Research

Minutes of the meeting of Board of Rese L
studies held on 07-12-2019 at 10:30 A.M i:?;hset‘:;ii;mittee Room
of the Administration Block, University Campus srinagar:

?

Present

01, Prof Talat Alimad
1 ice-Chancellor
02.  Prof. Zafar A. Reshi
\Dean Rescarch
03. Prof. Akbar Masood
Dean Academic Affairs
03. Prof. S. Mufeed Ahmad
.Dean, School of Business Studies

(Chairman!

05: Jead, Deptt. of Management Studies
06. Jfead, Deptt. of Commerce
07.  fead, Deptt. of Economics '

© gssistant Registrar (Research) was also present.

At the outset, Dean Research requested the Hon'ble Vice-Chancellor for his valuable
introductory remarks. The Vice-Chancellor informed the members aboul the selection ol
the University for support under the Component 10: Research, Innovation and
Quality Improvement of RUSA. Ministry of Human Resource Development. Govt. of
India. The Vice chancellor also informed the members about the evaluation of the
proposals submitted by faculty members by an ExperVApex Commitlee constituted tor
the purpose and also underscored the need for submission of rescarch proposals (o other
agencies for financial support. The Vice-Chancellor desired that BORS meetings should
be held regularly after every six months. i

In his remarks. Dean Research emphasized on:

|, Timely conduct ol examination and declaration of results of three course work

papers and regular evaluation ol the progress of rescarch work
progress of research work through the RPAC,

e givia G it -
l.den-uh‘ ati n‘oi .CrOb':. cutting themes of research and active collaboration v it
institutions ol national and international eminence ion

el
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. -~ a . tlL {lll\‘ \f tl s l b )
h u'l-““‘l{‘.ucullt S l‘ . it ¥ . . l (Il ‘]'I .()HCCII
.\ H | ILI ol n\u]d””n UI l'k‘l-..‘\ unt {ll]lll \\C“ lhullghl t“-ll pl .l |
el - “ptl.\‘ull S QN

at promotion of quality res Y

rescare . 1

! y research for considered of Res ;

A of Research Council and other
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Subsequently. tollowing agenda items were taken up for digeysgion
5100

st ] y H h ir'
l'ulfml 0'. the action wken report on the resolutions adopted by the L
Business Studies at its meeting held on 30-12-2017,

v . . ) N in
Resolved that the action taken on the resolutions of the last BORS meeting

Business Studies held on 30-12-2017, be placed on record.

e ' . ) . ; . _— gtudies in
Confirmation of the minutes of the last meeting of the Board of Rescarch
Business Studies held on 30-12-2017.

) ot bl O
Resolved that the minutes of the last BORS meeting in Business Studics held «
30-12-2017, be confirmed. '

S ’ ; : : i i7ed
Ratitication of the action taken by the Vice-Chancellor in having ‘f“‘h“r -
ow . " . e 5 d°
recognition of Dr. Zahoor Almad Parrary. Assistant Profcssor South Campu
supervisor in the discipline of Management Studies.

Resolved that the action taken be ratified.

Ratification of the action taken by the Vice-Chancellor in having authorized Prol.
lgbal A. Hakim to work as co-supe

rvisor tor Ph.D scholar Shazia Hassan. Deptt. ol
Management Studics.

Resolved that the action taken be ratified.

Consideration of the request made by Dr. Tariq Ahmad Lone. Assistant Professor.
Deptt. of Management Studies and Dr. Natisha Saqib. Assistant Professor. Deptt.

of Management Studies. South Campus for recopnition as research puide in the
discipline of Management Studies.

H..csu_l\'cd that Dr. 'l.'au'iq Ahmad Lone. Assistaint Professor. Depti. of Management
?Smdllhcs("u“d Dr':mmhu Saqib. Assistant Professor. Depti. of Management Studics.
South Campus be recognized as rescarch guides i it :

H ’ - d s . S . »
Suudics. B ¢s in the dlhuphnL of Mam__;.genu.n!




To cuns.ldu: the request ol Mr. Bilal Ahmad Pang polar. Deptt i
COMIMEIEE tor change ol mode ol registration from Iﬂ“lh bl E‘('|‘t]'-rl‘1i.mc
hole-time 10 ATt '

Resolve that request be examined by the office of D h strictly as per
satutes and report submitted to authorities for a deeisj g Bt
Sion,

~ [tem . . . .

N0.07 Consideration of the grant of registration in favour of andidates listed 11
Annexures A to € for pursuit of Ph.D./Three-year ll'lte? “:jc Pch L opramme on
whole-time/part-time basis as detailed in the respective ail:]m_‘c < iu \he main agenda
against cach candidate. in the following disciplines: i

A. Liconomics B. Commerce C Management
Studies

Resolved that the candidates enlisted in annexures A 1o C be rcgistcrcd for pursuil ol
Ph.D./Three-year Integrated Ph.D. programme subjeet to fulfiliment of the statutors
requircments and conditions (if any) indicated against cach in the remarks column ol

the respective annexure.

Table items

T. Item
No.l1 Representation of Mr. Younis Ahmad Shah. Ph.D scholar. Deptt. of Commerce
- regarding the thesis submitted by him.
Resolve that the matter be referred 1o a commitice comprising the following for
examination and resolution within a period of fifteen days lrom the date ol issuance

of Minutes of BORS held on 07-12-2019:

L. Dean School of Business Studics (Chairman)
3 lead. Deptt. of Commeree
3. (lead. Deptt. of Management Swdies
4. Head, Deptt. of LLconomics
s Prof. Reyaz A. Rainayee
T. ltem

N0.02 To consider recommendations of Departmental R
: al Research Committee (DRC), D :
. Deptt ol

I‘conomics lor recopnition of Dr. Mohammad Avoub Sondapar: Assi 5
; I - ) . - : ‘ . Assistant Protess
(DI s research supervisor in the discipline of I-eonomi Wiessan
' Ics
Resolved that Di, Mohamma
. ad Ayo Seiidi
youb Soudagar,

: Assistant  Prof :
. v . “ : TOLICSS s
recognized as rescarch supervisor in the discipline of B lessor, BDI: be
conomics
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; anstder representati S

Roo3 o can der representation of D Irfan Rashid, Assisang p M I
A rofessor. Managemen

Quudies. South Campus for - inclusion in the DR( .

- ' meeting of the Depth ol
Vanagement Studices, E P

Resolved that faculty members recognized as research guides working at any Deptt

U' ) [ i A P

i the Main Campus/Satellite Campuses be treated as part of Departmental Rescareh

Committee ol the concerned Department at the Main Campus as per the relevant

b T ke

statute/s,

I'he meeting ended with a vote ol thanks to the Chair.

Sd/-
Dean Rescarch

Sdv-
Vice-Chancellor

UNIUERSITY OF K ASHMIR, SRINAGAR
OTFICE OT TIE DEAN RESEARCIH

No: F (BORS Business Studics) NU/20
Dated” January 28, 2020

minu Tlongwith statement of purticulars of the eandidates furwarded to the
Toe for necessary netion. Conditions if oy contained in the remarhs column
fulfilled. After verificntion of the certificates/required documents/submission
of registration i'urmsh'lcpmillun of admission fee and submission of joining reports, the documents my
piease be forw arded fur rechoning of the repistrativn of the scholars. Before joining eligibility of the
candidates for part-time repistration is ta e cheched and concerned allowed 1o juin onl 1 ‘.
produciinm uf m-rmis-.iun and lens e sanetion neder Trom the parent Departmg } imster

. Copy of the approve
Heand, Deptt. of Cot
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Assisli
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"Relationship Between Macroeconomi

\lehraj-ud-Din Dar
I-Ph D

| IRF

whole-lime

Hew N0.26910-1C-2010

Relationship Between Macrocconomic
Variables and Stock Market Performance:
Evidence from Emerging Fconomics.

(EM7)

Prof. Khursheed
A. But

| Variables and Stock Markel b
| Performance: Evidence from Emerging
" Liconomies !
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